HSR&D Researchers & Evaluators in Residence (REiR) Program Opportunities
January 2021 Cycle
Application Deadline Extended to March 19, 2021

HSR&D will fund VA investigators to spend time in clinical program or VISN offices to help with analysis and
bring research knowledge to policy and program planning. HSR&D solicited interest from VA program and
VISN offices to host embedded researchers or evaluators. These offices will benefit from advanced
analytic expertise and access to a network of research knowledge, while HSR&D investigators will benefit
by increasing their understanding of important policy and operations questions and the operational data
available to answerthem.

The timing and details of the arrangement are negotiable, but hosts have identified their preferred
arrangement (timing, duration, percentage effort, and need for the person to be on site vs. virtual).
Funding commitment for this cycle (January 2021) varies by VA program or VISN office (see positions
below) and may exceed the standard $35,000 budget cap with sufficient justification. Duration and
support will be based on the success of the relationship and continued need of the program or VISN office.

Program and VISN offices underwent a competitive process for selection into this program. The following
positions were reviewed and approved by HSR&D. Additional information on these positions can be found
on subsequent pages as listed below:

1. VA Center for Medication Safety (VAMedSAFE): COVID-19 Vaccine Safety Surveillance (page 3)
2. National Office of Primary Care (11-PC): Improving Coding by Primary Care Nurses (page 4)

Hosting offices are expected to provide a desk and computer when the resident is working at the host
office. The host must also provide data access for the resident.

To help us monitor the success of the program and identify ways to improve it, both the hosting offices
and the investigators will be required to complete a brief mid-year assessment and final report (to include
any products arising from this program).

Researcher/Evaluator in Residence Eligibility

The HSR&D Researchers & Evaluators in Residence (REiR) Program is an intramural program conducted by
VA-salaried investigators at VA medical centers or VA-approved sites. To be eligible to submit an
application to the REiR Program, the investigator should hold an advanced degree in a field relevant to the
proposed topic area. In addition, the investigator must have at least a 5/8ths time VA appointment (if less
than 5/8ths, a request for a waiver is required). Note: Because the REIR program is supported by research
(Program 824) funds, clinician salaries cannot be covered. Clinicians are still eligible to apply and can
receive funding for travel and logistical support.

The local HSR&D Center of Innovation (COIN) Director or local Associate Chief of Staff for Research and
Development (ACOS/R&D) must submit a letter of support stating that they will serve as the REiR Program
Sponsor at the station to be responsible for funds sent for the REiR Program. To receive funding, an
investigator profile, including the Commons ID, must be completed in ePromise for the researcher, COIN
Director, or ACOS/R&D (as appropriate).



Application Requirements
1. Indicate Program or VISN Office posting for application

2. Resume/Curriculum vitae (CV)
3. Confirmation of 5/8ths time VA appointment (or request for a waiver, if less than 5/8ths).
4. Letter of endorsement from local COIN Director or ACOS/R&D, as appropriate.
5. One-page essay describing:
a) Prior experience working in the selected area, including any skills specifically mentioned in
the posting
b) Long-term research interests

c) Applicant’s objectives for the residency

Once selections are made, the investigator and program office will develop a work plan and budget to
cover their time in residence and will submit to HSR&D for review and funding.

Key Dates for this REiR Program Posting

January 20, 2021: REiR Program opportunities announced.

March 19, 2021: Applications due to REiR Program mailbox (vhacohsrdrir@va.gov).

April 2, 2021: Notifications sent to applicants from HSR&D.

April 30, 2021: Program office and investigator develop work plan and budget and submit to HSR&D
REiR mailbox (vhacohsrdrir@va.gov).

Timing and distribution of funds will depend on work plan and budget developed by Program/VISN
office and investigator.
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PROPOSAL: Safety Surveillance of COVID-19 Vaccines
PROGRAM OFFICE: VA Center for Medication Safety (VAMedSAFE)
PROGRAM LEAD: Francesca Cunningham, PharmD

Summary of expected program/policy to benefit from additional analytical support:

The VA Center for Medication Safety (VAMedSAFE) has initiated an updated safety surveillance program to
monitor and assesses the risk of adverse events (AEs) from the new COVID-19 vaccines, including the use of
statistical methods to assess associations between vaccine administration and pre-specified AEs of interest.
The potential associations are evaluated in near real-time employing a technique called rapid cycle analysis
(RCA) with Poisson-based sequential probability tests. Other approaches (e.g., Bayesian) to monitor the safety
of COVID-19 vaccines will also be adopted. For full evaluation/assessment of risks, self-controlled risk interval
(SCRI), self-controlled case series (SCCS), difference-in-difference, or cohort analysis comparing within
vaccinated and between vaccinated and unvaccinated will be employed. VAMedSAFE reports results of these
analyses to VA leadership and the interagency vaccine safety surveillance team, CDC, FDA, DoD, and Indian
Health Services on a weekly or bi-weekly basis.

Associated VA National Priority:
e Enhance Veteran care through continued pharmacovigilance and medication/vaccine safety

Objectives and associated deliverables:
e Conduct statistical analyses as part of the VAMedSAFE safety surveillance program
e Contribute to the development of novel methods for RCA and full evaluation approaches
e Assist in reporting to VA and federal partners

Type of analysis and/or data requested:
e Statistical analysis using patient-level data from the corporate data warehouse (CDW) and chart review

Requested Researcher Experience & Qualifications:
e Experience in applying advanced statistical analysis techniques (see “Summary” for the types of
methods involved)
e Experience in data management (e.g., validation, integration, etc.)

Preferred duration, effort, and in-person time
The Office is seeking a researcher able to commit 30-50% effort over two years (virtual position).

Additional support or benefits available to the researcher/evaluator in residence:
The host office will provide administrative support for the researcher in residence.




PROPOSAL: Improving Coding by Primary Care Nurses
PROGRAM OFFICE: National Office of Primary Care (11-PC)
PROGRAM LEAD: Traci Solt, DNP, FACHE, NEA-BC, CRRN, CCM

Summary of expected program/policy to benefit from additional analytical support:

Variability in coding by primary care nurses (RN and LPN) make it difficult to accurately assess nursing
activities performed (and by extension, their impact on patient outcomes). As such, the National Office of
Primary Care is planning to develop education and training to improve accuracy and reduce variation in nurse
encounter coding. A pre/post assessment will be conducted to assess the effectiveness of this intervention,
which will inform future research efforts to understand the relationship(s) between activities performed by
primary care nurses and specific patient care outcomes.

Associated VA National Priority:
e |nnovation as a learning & teaching organization
o Effective & efficient use of resources across the enterprise
e Business Transformation

Objectives and associated deliverables:
e National dashboard for nursing encounter coding that can be examined at various levels (national, VISN,
HCS/VAMC, clinic and primary care teams)
e Standardized national training course to teach primary care nurses how to code encounters to
accurately reflect work activities
e Levell, Il, lll and IV evaluations comparing pre and post training data using Kirkpatrick's Evaluation

Type of analysis and/or data requested:
e Analysis of pre and post training data for encounter coding for primary care nurses
e Data are currently available in both CPRS and Cerner

Requested Researcher Experience & Qualifications:
e Survey design, SQL and Power B

Preferred duration, effort, and in-person time
The Office is seeking a researcher able to commit 50% effort over 12 months (2.5 days per week). This is a
virtual position.

Additional support or benefits available to the researcher/evaluator in residence:
N/A




